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PASCO SCHOOL DISTRICT NO. 1  
Board of Directors’ Regular Meeting 
Tuesday, August 24, 2021 6:30 p.m. 

C. L. Booth Education Service Center, 1215 W. Lewis Street, Pasco, WA  99301
REMOTE MEETING DIAL IN ACCESS 

(253) 215-8782 Meeting ID: 865 1400 2923 Password: 611780

Remote Access: Members of the public who wish to attend the public meeting remotely will 
need to call in to the meeting by dialing either of the following:  

For English dial: (253) 215-8782 Meeting ID: 886 4982 0574 Password: 322715 
For Spanish interpretation, join the Zoom and click the ‘Interpretation’ icon at the bottom 
of the screen.  

Live Stream: The live audio will be streamed through the Pasco School District’s YouTube.  

Public Comments: Public comments can be made during the ‘Audience Comments’ portion 
of the meeting by registering to attend the meeting in person or by joining the zoom 
link: https://bit.ly/3AVPqQw. Zoom attendees will be asked to raise their digital hand in Zoom 
if they would like to make a comment. When called on, the commenter will be unmuted for 2 
minutes, then muted when their time is up.  

A G E N D A 

4:00 – 6:30 PM Study Retreat: Board Governance Work – 
Policies and Progress Monitoring Tool and Calendar Ms. Amy Phillips 

1. CALL TO ORDER Ms. Amy Phillips 

2. FLAG SALUTE Student Board Representatives 

3. ROLL CALL Steve Christensen Sherry Lancon Scott Lehrman Amy Phillips 
Jesse Campos Brooklyn Arroyo Jason Asiedu Jennifer Walle 

4. AGENDA REVIEW

5. AUDIENCE COMMENTS

6. APPROVAL OF MINUTES   Regular Meeting of August 10, 2021 

7. CONSENT AGENDA

A. Personnel Ms. Kelli York 

B. Warrants Mr. Kevin Hebdon 
C. District Policies Approval: Policies 2335, 2145,

3122, 3207, 5257, and 3520 Ms. Sarah Thornton 

D. Stevens Middle School Replacement
Construction Change Order No. 011 Mr. Raúl Sital 

https://www.youtube.com/PascoSchools
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8. ACTION ITEMS
A. District Policy 6122 Evaluation of the

Superintendent Mrs. Michelle Whitney 

9. REPORTS
A. District Office Organizational Structure: New

Faces and Familiar Faces in New Places Mrs. Michelle Whitney 

B. Sexual Health Education Curriculum Materials
Update

Ms. Carla Lobos/Ms. Megan 
Nelson 

C. COVID Update: Impacts for Fall Ms. Sarah Thornton 
10. EXTENDED STUDY/DISCUSSION
11. FUTURE AGENDA ITEMS

12. COMMUNICATIONS

13. EXECUTIVE SESSION

14. ADJOURN
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Pasco School District No. 1 
Board of Directors’ Regular Meeting August 10, 2021, 6:30 p.m. 

C. L. Booth Education Service Center, 1215 West Lewis Street, Pasco, WA  99301
M I N U T E S 

CALL TO ORDER 
Board President Amy Phillips called the meeting to order at 6:30 p.m. 

PRESENT  
Board of Directors         Booth Administrators  
Amy Phillips, President  
Scott Lehrman, Vice President  
Jesse Campos, Member  
Steve Christensen, Member 
Sherry Lancon, Member  
Brooklyn Arroyo, Student Representative (excused) 
Jason Asiedu, Student Representative  
Jennifer Walle, Student Representative  

Michelle Whitney, Superintendent  
Sarah Thornton, Assistant Superintendent 
Steve Story, Executive Director Operations 
Mark Garrett, Executive Director Information 
Systems 
Jennie Richardson, Executive Assistant to the 
Superintendent 
Kevin Hebdon, Executive Director of Fiscal 
Services 
Valarie Aragon, Executive Director of Teaching 
and Learning of Elementary Schools 

Public Attendees: 
The public attendee sign-in sheet is available in the Superintendent's office upon request. 

APPROVAL OF MINUTES   
Mr. Steve Christensen moved to approve the minutes of the regular board meeting of July 27, 2021, as 
presented. Ms. Sherry Lancon seconded the motion; the motion carried. Roll call was as follows: 

Mr. Christensen – Yes 
Ms. Lancon – Yes 

Ms. Phillips – Yes 
Mr. Campos – Yes 

Mr. Lehrman – Yes

AGENDA REVIEW 
There was a change in sequence of the reports this evening to accommodate a guest for the report: 
Implication Decision Making Around COVID-19. Superintendent Whitney noted there is a request for 
Executive Session under 42.30.110 (1) (g) Superintendent Evaluation Quarterly Review and Personnel 
and (1) (b) Land Lease or Purchase. 

AUDIENCE COMMENTS 
Bus Drivers: Michelle McCloud, Linda Fraley, Jennifer Ness, Araceli Gonzalez, Tom Spurgeon, Tia 
Alvarado, and Shawna Alspa approached the Board regarding the bus driver negotiations and request 
for pay increase.    

Community Members: Dorthey Franzelle, Steve Simmons expressed to the Board their support for the 
Board and District to not listen to the Governor’s mandates regarding the mandates for masking in 
schools.  

CONSENT AGENDA 
Approved Consent Agenda items include: 

• Personnel
• Warrants
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Mr. Steve Christensen moved to approve the consent agenda as presented. Ms. Sherry Lancon 
seconded the motion; the motion carried. Roll call was as follows:
 
Mr. Christensen – Yes 
Ms. Lancon – Yes 

Mr. Lehrman – Yes 
Ms. Phillips – Yes  

Mr. Campos – Yes 

 
ACTION ITEMS 
There were no action items presented this evening.  
 
REPORTS  
Implication Decision Making Around COVID-19:  – Sarah Thornton 
The purpose of this presentation is to share with the Board an update on the state’s COVID-19 rules that 
impact public school districts.   

• On February 29, 2020, the Washington Governor Jay Inslee declared a state of emergency in all 
counties of our state under Chapters 38.08, 38.52 and 43.06 RCW, and directed implementation 
of the plans and procedures of the state’s Comprehensive Emergency Management Plan in 
response to the novel coronavirus (COVID-19).  On March 13, 2020, Governor Inslee ordered 
closure of all public and private K-12 schools in Washington State until April 24, 2020, to contain 
the spread of COVID-19, and on April 6, 2020, directed that school buildings remain closed from 
providing traditional, in-person instruction throughout the remainder of the 2019-2020 school 
year. 

• On June 11, 2020, the Office of the Superintendent of Public Instruction (OSPI) issued official 
guidance for reopening Washington schools for the 2020-2021 school year. On July 28, 2020 
Benton-Franklin Health Department recommended that school not fully open to in-person 
education based Franklin County’s community health conditions.   

• On October 27th, the PSD Board voted on the blending learning to be implemented beginning 
with grades Pre-K through grade 2 on November 9, 2020; with grades 3 through 5 beginning on 
November 16th, 2020; and middle and high school students no earlier than December 3rd 2020 
as long as community health conditions support moving forward.  

• On November 27th, the PSD Board voted to postpone middle and high school blended learning 
model in response to the poor community health conditions until further notice. On February 9th 
the PSD Board voted to send middle and high school blended learning beginning in February 
2021.  

• On March 23, 2021, the PSD Board voted to return elementary students to full-time in-person 
learning beginning April 12, 2021 for elementary and April 19, 2021 for secondary.  

• Governor Inslee’s emergency proclamation 2015.13 was further updated on May 21, 2021 and 
an update regarding changes was presented to the PSD Board on June 8, 2021. 

• On July 1, 2021, Governor Inslee issued Proclamation 20-25.14 which amended prior 
proclamations and continued the COVID-19 State of Emergency. The amended proclamation 
was titled “Washington Ready” and ordered modifications to restrictions on movement, 
occupancy, and face coverings.  The proclamation incorporates by reference orders by the 
Secretary of Health and requires employers to comply with all conditions of operation required 
by the Washington State Department of Labor and Industries. 

 
Board discussion followed. 
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Goals for Policy 6122 Evaluation of the Superintendent – Mrs. Michelle Whitney 
The purpose of this presentation is to obtain board approval for specific goals as required by District 
Policy 6122 Evaluation of the Superintendent. 
District Policy 6122 Evaluation of the Superintendent states, “the superintendent shall be evaluated on 
the basis of specific board/superintendent developed performance objectives and the job description 
for the position of superintendent, including evaluative criteria applicable to all administrators.” 
In a study session facilitated by Steve Lowder (McPherson and Jacobson) on August 8, 2017 three 
annual performance objectives were identified for the January 2018-January 2019 evaluation cycle 
including: 

• Positively impact students learning through a bilingual program study with a lens of increasing 
access to dual language programs and ensuring a high-quality delivery model 

• Develop a Long-Term Facilities Management Plan with a focus on: 
o A structure that is transparent, inclusive of stakeholder/district staff, consensus oriented 

and ongoing 
o Enrollment projections 
o Building capacity data 
o Geographic Information System Data Analysis 
o School Standards for-  

 School size 
 Site size 

o Boundary study process in preparation for opening new schools 
o Revision of the Community Facilities Use Policy 

• Attract, develop and retain high quality staff  
o Engage a third party to do a comprehensive review of our Employee Service 

Department including: 
 Comprehensive data review 
 Recruitment and professional pipeline opportunities 
 Professional develop and mentoring. 

o Modify the substitute application process 

These performance objectives were confirmed by the board on May 22, 2018 as part of the 
Superintendent evaluation process and are schedule to be part of the Superintendent evaluation 
process completed in January 2019. 
 
Board discussion followed.  
 
District Policies First Reading: Policies 2335, 2145, 3122, 3207, 5257, 3520 – Ms. Sarah Thornton 
These policies are being presented for first reading. The policies will be presented on the consent 
agenda August 24, 2021 for approval. 
2335 Sexual Health Education (Revised and Renamed): This revision incorporates elements of WSSDA 
model policies 2125 Sexual Health Education and 2126 HIV/AIDS Prevention Education into one 
comprehensive policy that is consistent with RCW 28A.230.070 and 28A.300.475.  Current district policy 
2169 HIV/AIDS Prevention Education will be deleted. 
2145 Suicide Prevention (Renumbered, Renamed, and Revised): This revision is consistent with new 
legislation (HB 1373 Behavioral Health) and existing legislation. The revision will align the policy with 
WSSDA model policy and indexing. 
3122 Excused and Unexcused Absence (Revised): This revision is consistent with new legislation (HB 1113 
Concerning School Attendance). 
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3207 Prohibition of Harassment, Intimidation, and Bullying (Revised): This revision is required to bring the 
policy in compliance with RCW 28A.300.285. 
5257 Workforce Wellbeing (Revised and Renamed): This revision is required by SHB 1363 and includes a 
related revision and renaming of the Employee Assistance Program policy.  
3520 Student Fees, Fines, and Charges (Revised): This policy is being revised in accordance with SB1176 
and includes updates consistent with WSSDA model policy and state law. 
Board discussion followed.  
  
EXTENDED STUDY/DISCUSSION 
There were no extended study/discussion topics presented.  
 
FUTURE AGENDA ITEMS  
The next board meeting is on August 24th. The Study Session will be dedicated to Board Governance 
work with Dr. Thomas Alsbury. The study session will be in a retreat format and begin at 4:00 pm. There 
will be a couple reports: one on district reorganization and another will be an update on the sexual 
health education curriculum materials. During the consent agenda will be the policies that Sarah just 
presented this evening for first reading.  
 
COMMUNICATIONS 
Steve Christensen – Will provide the new priority list to the board members to prioritize prior to the 
general assembly. The extended discussion will be on September 10th board meeting. 

Scott Lehrman – Announced that youngest student started kinder this year with the PSD jump start 
program that they provide to help ease transition to kindergarten. Thanked all the staff members for 
their involvement in providing that program.     

Jesse Campos – Proudly announced that he recently celebrated his 23rd anniversary with his wife.  

Amy Phillips – Encouraged the board to fill out the Board Self-Assessment. Thanked her fellow board 
members that will be assisting in the Board of Distinction application process.  

Jennifer Walle – Thanked all the parents and community members for standing up on behalf of the 
students and reminded the community to speak with students about their opinions to gain student 
perspective on hot topics such as COVID procedures and protocols.  

ADJOURNMENT  
The Board of Directors went into Executive Session under 42.30.110 (1) (g) Superintendent Evaluation 
Quarterly Review and Personnel and (1) (b) Land Lease or Purchase. The Board of Directors adjourned 
at 10:00 p.m.  

 

 
 
    
President of the Board     Secretary of the Board 
 
 



PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. :  07A BOARD MEETING DATE:  August 24, 2021 

TOPIC:  Personnel Actions 

CABINET ADMINISTRATOR:  Kelli York 

PRESENTER:  Kelli York 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 

X     ACTION REQUIRED 

OBJECTIVE:   
Board approval of personnel actions as presented in the packet. 

BACKGROUND: 

POSSIBLE ALTERNATIVES: 

PROJECTED COSTS: BUDGET CODE: 

SUGGESTED MOTION:   
I move to approve the personnel actions as presented in the packet. 

NEXT STEPS:  



PASCO SCHOOL DISTRICT NO. 1 
REPORT FOR BOARD OF DIRECTORS – August 24, 2021 

CERTIFICATED-ADMINISTRATIVE-COACHING 
PERSONNEL ACTIONS 

08/06/21 – 8/19/21 

Request Board approval of the following personnel actions.  All salary amounts are based on the 
negotiated agreement between the Pasco School District and the Pasco Association of Educators. 

NAME         POSITION            ACTION TAKEN EFFECTIVE DATE 

Adams, Kara SS Reading Recovery Teacher Hired 08/31/2021 
Pasco High School 

Arroyo, Kelsey GR 1/2 English Teacher        Hired 08/31/2021 
PIXel 

Austin, Deven Drama/English Teacher        Hired 08/31/2021 
Pasco High School 

Cabrera, Emylee GR 3/4 Bilingual Teacher        Hired 08/31/2021 
PIXel 

Calveard, Ryan GR 2 Teacher        Hired 08/31/2021 
Frost Elementary 

Carrillo, Darlene Counselor – Bilingual        Hired 08/31/2021 
Booth Building – Distance Learning 

Castellanos-Jimenez Speech Language Pathologist Hired 08/31/2021 
Booth Building 

Chesnut, Samantha GR 6 Lang Arts/History  Hired 08/31/2021 
Stevens Middle School 

Collins, Lindsey Health/Fitness Teacher Leave Replacement 08/31/2021 
PIXel 

Crawford, Kelsey SS Extended Resource Resigned 08/31/2021 
Room Teacher 
Franklin Elementary  

Delgado, Laura CTE Teacher Hired 08/31/2021 
Stevens Middle School 

DeRousie, Susan English/LA Teacher Hired 08/31/2021 
Livingston Elementary 



 
Edwards, Taylor Instrumental Music Teacher Hired 08/31/2021 
 Pasco High School 
 
 
Escalera, Omar Exec. Director of Equity Hired 07/01/2021 
 Partnerships and Family (administrative contract) 
 Booth Building 
 
 
 
 
Farley, Justin English Teacher Resigned 06/16/2021 
 Pasco High School 
 
 
Fisher, Stephanie GR 3/4 Teacher Hired 08/31/2021 
 PIXel 
 
 
Freelund, Brooke GR 1 Teacher Resigned 08/02/2021 
 Three Rivers Elementary 
 
 
Hanes, Heidi Instrumental Music Teacher Resigned 06/16/2021 
 Pasco High School 
 
 
 
Herrera, Carmen School Nurse Hired 08/31/2021 
 District Migrant Program 
 
 
Hunt, Miriam CTE Teacher  Hired 08/31/2021 
 Chiawana High School 
 
 
Jensen, Megan GR 8 ELA/History Teacher Hired 08/31/2021 
 Ochoa Middle School 
 
 
Jimenez, Aileen Eng. Language Dev. Teacher Hired 08/31/2021 
 Pasco High School 
 
 
Lamb, Kara Soc. Emotional Learning Coach Hired 08/31/2021 
 Booth Building 
 
 
Lesser, Skylar GR 6 ELA/History Teacher Resigned 06/16/2021 
 Stevens Middle School  
 
 
Lystrup, Mindy GR 5 Teacher Hired 08/31/2021 
 Three Rivers Elementary 
 
 
Madrigal, Claudia Counselor Hired 08/31/2021 
 Chiawana High School 
 
 
Moreno Torres, Sylvia Math Teacher – Bilingual Hired 08/31/2021 
 Pasco High School 
 



 
Murray, Heather Assessment Facilitator Hired 08/31/2021 
 Reynolds/Ochoa Middle School 
 
 
Nietschmann, Britney GR 7 ELA/History Teacher Hired 08/31/2021 
 McLoughlin Middle School 
 
 
Norby, Doug Librarian Leave of absence 08/31/2021-10/11/2021 
 Longfellow Elementary 
 
 
Owona, Tiffany English Teacher Leave of absence 08/31/2021-09/15/2021 
 New Horizons High School 
 
 
Reballosa, Vanessa Counselor Hired 08/31/2021 
 McLoughlin Middle School 
 
 
Rivera, Anastasia GR 6 ELA/History Teacher Hired 08/31/2021 
 Reynolds Middle School 
 
 
Rodriquez, Lindsay ELA/History Teacher Hired 08/31/2021 
 McLoughlin Middle School 
 
 
Rogers, Stacey GR 7 Math/Science Teacher Hired 08/31/2021 
 McLoughlin Middle School 
 
 
Roman, Griselda GR 4 Teacher Bilingual Hired 08/31/2021 
 Emerson Elementary 
 
 
Sanchez, Guadalupe GR 5 Teacher Hired 08/31/2021 
 Frost Elementary 
 
 
Savage, Kiyomi GR 2 Teacher Resigned 08/31/2021 
 Whittier Elementary 
 
 
Schatz, Jordan Math Teacher Hired 08/31/2021 
 Pasco High School 
 
 
Shellito, Cora English Teacher Hired 08/31/2021 
 Pasco High School 
 
 
Stavenger, Mollie Deaf Education Teacher Hired 08/31/2021 
 McLoughlin Middle School   
 
 
Sullivan, Colleen GR 6 Math/Science Teacher Leave Replacement 08/31/2021 
 Ochoa Middle School  
 
 
Torres, Jonay GR 7 ELA/History Teacher Hired 08/31/2021 
 Steven Middle School 
 



 
Walsh, Teresa Behavior Intervention Specialist Resigned 06/16/2021 
 Chess Elementary 
  
 
Waters, Kendra English Teacher Hired 08/31/2021 
 Pasco High School 
 
 
 



PASCO SCHOOL DISTRICT NO. 1 
REPORT FOR THE BOARD OF DIRECTORS – August 24, 2021 

CLASSIFIED PERSONNEL ACTIONS 

8/6/2021 – 8/19/2021 

Request Board approval of the following personnel actions: 

NAME POSITION ACTION TAKEN EFFECTIVE DATE 

Ayala, Consuelo Driver 
Transportation 

Resigned 
(Rescind) 

8/9/2021 

Cardenas, Jose Tutor 
Captain Gray 

Resigned 8/13/2021 

Conklin, Kelly Transportation Supervisor 
Transportation 

Hired 8/23/2021 

N/A Paraeducator, Non-Instructional 
Reynolds 

Hired 8/31/2021 

Flores, Elsa Paraeducator, Non-Instructional 
Captain Gray 

Resigned 8/6/2021 

Garrett, Christopher System Administrator 
Information Systems 

Hired 8/4/2021 

Giroux, David Paraeducator 
Angelou 

Resigned to Accept 
Certificated Position 

8/6/2021 

Guzman, Marisol Paraeducator 
Early Learning Center 

Resigned 8/25/2021 

Hansen, Sherry Driver 
Transportation 

Retired 8/31/2021 

Jones, Sofia Paraeducator, Grads Case 
Management 
New Horizons 

Hired 8/4/2021 

Ligas, Brenda Bilingual Attendance Clerk 
Stevens 

Hired 8/31/2021 

Litveniuc, Natalia Assistant Unit Manager 
Nutrition Services 

Resigned 8/13/2021 

Luttrell, Amy Paraeducator, Special Services 
Livingston 

Resigned 8/31/2021 

Navarro, Cecilia 1st Helper 
Nutrition Services 

Resigned 8/13/2021 

Noel, Addie Paraeducator, Non-Instructional 
McLoughlin 

Hired 8/31/2021 

O’Brien, Nancy Paraeducator 
Chiawana 

Retired 8/31/2021 

Ortiz, Dolores Security Specialist 
Ochoa 

Retired 9/1/2021 



Parker, Theresa Driver 
Transportation 
 

Retired 9/1/2021 

Payne, Tija Payroll Technician 
Employee Services 
 

Hired 8/11/2021 

Post, Mary Secretary to Executive Director 
Maintenance and Operations 
 

Retired 10/31/2021 

Ramirez, Stephanie Paraeducator, Special Services 
Stevens 
 

Resigned 8/31/2021 

Razo Santiago, 
Mariana 

CARE Room Paraeducator, 
Bilingual 
Whittier 
 

Hired, Temporary 8/31/2021 

Rodriguez, Alondra Student Achievement Specialist 
Stevens 
 

Hired 8/27/2021 

Scott, Lisa Certificated Records Manager 
Employee Services 
 

Resigned 8/24/2021 

Watson, Steven Paraeducator, Special Services 
Pasco High 
 

Hired 8/31/2021 
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PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. :  07B BOARD MEETING DATE:  August 24, 2021 

TOPIC:  Approval of Warrants 

CABINET ADMINISTRATOR:  Kevin Hebdon 

PRESENTER:  Kevin Hebdon 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:  
Obtain board approval of accounts payable warrants for 2020-2021 General, Capital Projects, 
Associated Student Body, and Transportation Vehicle funds. 
BACKGROUND: 
All district warrants are subject to board approval.  Policy 7322 allows the district to issue accounts 
payable warrants in advance of board approval.  In the event any claim is disapproved, the auditing 
officer and superintendent will cause the claim to be recognized as a receivable and pursue 
collection until the funds are collected or until the board approves the claim. 

POSSIBLE ALTERNATIVES: N/A 

PROJECTED COSTS:  N/A BUDGET CODE: N/A 

SUGGESTED MOTION: 

Warrant Date: August 5, 2021 
General Fund warrants numbered 304884-304981 in the amount of $626,478.49 
Capital Projects Fund warrants numbered 304982-304990 in the amount of $51,464.50 
Associated Student Body Fund warrant numbered 304991 in the amount of $43.82 

Warrant Date: August 9, 2021  
Payroll Fund warrants numbered 304992-304995 in the amount of $2,762.48 

Warrant Date: August 12, 2021 
General Fund warrants numbered 304996-305081 in the amount of $585,061.47 
Capital Projects Fund warrants numbered 305082-305096 in the amount of $166,905.41 
Associated Student Body Fund warrants numbered 305097-305098 in the amount of $180.09 

NEXT STEPS:  



PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. :  07C BOARD MEETING DATE:  August 24, 2021 

TOPIC:  District Policies Second Reading: Policies 2335, 2145, 3122, 3207, 5257, and 3520. 

CABINET ADMINISTRATOR:  Sarah Thornton 
PRESENTER:  Sarah Thornton 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
Board approval of proposed policy 2335, 2145, 3122, 3207, 5257 and 3520. 

BACKGROUND: 
2335 Sexual Health Education (Revised and Renamed): This revision incorporates elements of WSSDA model 
policies 2125 Sexual Health Education and 2126 HIV/AIDS Prevention Education into one comprehensive policy 
that is consistent with RCW 28A.230.070 and 28A.300.475.  Current district policy 2169 HIV/AIDS Prevention 
Education will be deleted. 
2145 Suicide Prevention (Renumbered, Renamed, and Revised): This revision is consistent with new legislation (HB 
1373 Behavioral Health) and existing legislation. The revision will align the policy with WSSDA model policy and 
indexing. 
3122 Excused and Unexcused Absence (Revised): This revision is consistent with new legislation (HB 1113 
Concerning School Attendance). 
3207 Prohibition of Harassment, Intimidation, and Bullying (Revised): This revision is required to bring the policy in 
compliance with RCW 28A.300.285. 
5257 Workforce Wellbeing (Revised and Renamed): This revision is required by SHB 1363 and includes a related 
revision and renaming of the Employee Assistance Program policy.  
3520 Student Fees, Fines, and Charges (Revised): This policy is being revised in accordance with SB1176 and 
includes updates consistent with WSSDA model policy and state law. 

POSSIBLE ALTERNATIVES:   

PROJECTED COSTS: BUDGET CODE:  
SUGGESTED MOTION:   
I move to approve board policies 2335, 2145, 3122, 3207, 5257 and 3520 as presented. 

NEXT STEPS:  



PASCO SCHOOL DISTRICT NO. 1 
2145 

Page 1 of 2 

STUDENTS 

Suicide Prevention 

The board recognizes that suicide is a leading cause of death among youth and that suicidal 
indicators such as substance abuse and violence are complex issues that should be taken 
seriously.  While district staff may recognize potential suicide ideation in youth and may make 
an initial risk assessment, the district cannot provide in-depth therapeutic mental health 
counseling.  Instead, the board directs district staff to refer students who exhibit suicidal 
behaviors to an appropriate service for further assessment and counseling. 

District staff who have knowledge of a suicide threat must take the proper steps to support the 
student and to report this information to a building administrator or designee. The administrator 
or designee shall notify the appropriate school officials, the student’s family, and appropriate 
resource services. 

The district will adopt procedures for recognizing, screening, referring and responding to 
students in emotional or behavioral distress.  At a minimum, the procedures will address: 

1. Training for staff on recognizing, screening and referral of students in emotional or
behavioral distress, including those who exhibit indicators of substance or sexual abuse,
violence or suicide;

2. Accessing the expertise of district staff trained in recognition, screening and referral;
3. Guidelines, based on staff expertise, for responding to suspicions, concerns or warning

signs of emotional or behavioral distress;
4. Development of partnerships with community organizations and agencies for referral of

students to support services;
5. Communication with parents/guardians, including notification requirements in

accordance with RCW 28A.320.160;
6. Response to a crisis situation where a student is in imminent danger to himself or herself

or others;
7. Support to students and staff after an incident of violence, student suicide, or allegations

of sexual abuse of a student;
8. Response when allegations of sexual contact or abuse are made against a staff member,

volunteer, parent, guardian or family member of the student, including communication
with parents, law enforcement, and child protective services;

9. Training for all staff on the obligation to report physical abuse or sexual misconduct
required under RCW 28A.400.317.

These procedures shall be provided to all district staff, including substitutes, and shall be 
available online. 

http://app.leg.wa.gov/rcw/default.aspx?cite=28A.320.160
http://apps.leg.wa.gov/rcw/default.aspx?cite=28A.400.317
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Cross References: Board Policy 3421  Child Abuse and Neglect 
    
   Board Policy 3207  Prohibition of Harassment, Intimidation, or  

Bullying 
 
Legal Reference: RCW 28A.410.226   Washington professional educator standards  

board — Training program on youth  
suicide screening — Certificates for  
school nurses, social workers,  
psychologists, and counselors —  
Adoption of standards. 

   RCW 28A.320.1271   Model school district plan for recognition,  
initial screening, and response to  
emotional or behavioral distress in  
students. 

   RCW 28A.320.127   Plan for recognition, screening, and  
response to emotional or behavioral  
distress in students. 

 
 
Adoption Date:    August 24, 2021 



PASCO SCHOOL DISTRICT NO. 1 
2335 

INSTRUCTION 
 
Sexual Health Education 
 
The district shall provide instruction in comprehensive sexual health education as required by 
state law. 
 
Instruction in grades K-3 will be limited to the social and emotional standards and benchmarks 
established by the Office of the Superintendent of Public Instruction (OSPI).  
 
Instruction in grades 4-12 will be medically and scientifically accurate, age appropriate, and 
inclusive of students regardless of their protected class status under Chapter 49.60 RCW. The 
district’s comprehensive sexual health education program will be consistent with the Guidelines 
for Sexual Health Information and Disease Prevention developed by the Department of Health 
and OSPI, the Health Education K-12 Learning Standards adopted by OSPI, and other provisions 
of RCW 28A.300.475.  
  
Instructional materials will be chosen from a list provided by OSPI or will be identified or 
developed by the district and reviewed using comprehensive sexual health education curriculum 
analysis tools provided by OSPI. 
  
The district will provide parents/guardians with an opportunity to review the materials to be used 
and information on excluding their child from sexual health education instruction. All n requests 
to exclude a child from sexual health instruction must be in writing and will be granted by the 
district.  
  
The superintendent or their designee will annually identify to OSPI any curricula used to provide 
comprehensive sexual health education and how the provided classroom instruction aligns with 
legislative requirements. 
 
HIV/AIDS prevention instruction included in the district’s comprehensive sexual health 
education program will be limited to the discussion of the life-threatening dangers of the disease, 
its transmission and prevention. Students will receive such education at least once each school 
year beginning no later than the fifth grade. 
 
 
Legal References: RCW 28A.230.070  AIDS Education in public schools — 

Limitations — Program adoption —  
Model curricula — Student's  
exclusion from participation 

   RCW 28A.300.475   Medically accurate sexual health education  
— Curricula — Participation  
excused — Parental review 

   WAC 392-410-140   Sexual health education — Definition —  
Optional course or subject matter — 
Excusal of students 

Adoption Date:   August 24, 2021 

http://sexedu.org.tw/SexEdGuidelines011005.pdf
http://sexedu.org.tw/SexEdGuidelines011005.pdf


PASCO SCHOOL DISTRICT NO. 1 
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STUDENTS 
 
Excused and Unexcused Absences 
 
Students are expected to attend all assigned classes each day or participate in all assigned remote 
instructional activities. Teachers will keep a record of absences and tardiness. School staff will 
keep a record of excuse statements submitted to document an excused absence. 
 
Upon enrollment and at the beginning of each school year, the district or school shall inform 
students and their parents/guardians of this expectation. This information shall include the 
benefits of regular school attendance, the consequences of truancy, the role and responsibility of 
the district in regard to truancy, and resources available to assist the student and their parents and 
guardians in correcting truancy. The district or school will also make this information available 
online and will take reasonable steps to ensure families can request and receive such information 
in languages they understand. 
 
A student is absent when they are not physically present on school grounds and they are not at an 
approved location participating in instruction, an instruction-related activity, or any other district 
or school approved and regulated activity. For students participating in district remote learning 
programs, a student is absent when they are not participating in planned instructional activities 
on a remote learning day. Evidence of participation may include, but not be limited to: (a) logins 
to a learning management system; (b) documented interactions with a teacher to acknowledge 
attendance; or (c) evidence of participation in a class or assignment.  
 
1. Excused Absences 
 
Regular school attendance is necessary for mastery of the educational program provided to 
students of the district.  Students at times may be absent from class or not able to participate in 
remote learning.  The following principles shall govern the development and administration of 
attendance procedures within the district: 
 
A. The following are valid excuses for absences: 

a. Illness, health condition, or medical appointment (including, but not limited to, 
medical counseling, dental, or optometry) for the student or person for whom the 
student is legally responsible;  

b. Religious or cultural purpose including observance of a religious or cultural 
holiday or participation in religious or cultural instruction;  

c. District or school-approved activities or instructional programs;  
d. Family emergencies, including, but not limited to, a death or illness;  
e. Court, judicial proceedings, court-ordered activity, or jury service;  
f. Post-secondary, technical school, or apprenticeship program visitation, or 

scholarship interview; 
g. State-recognized search and rescue activities consistent with state law; 
h. Absence directly related to the student’s migrant, homeless, or foster 

care/dependency status; 
i. Absence resulting from a disciplinary or corrective action;  
j. Post-secondary, technical school or apprenticeship program visitation, or 

scholarship interview; 
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k. Absences related to deployment activities of a parent or legal guardian who is an 

active duty member consistent with RCW 28A.705.010; 
l. Absences due to suspensions, expulsions or emergency expulsions imposed 

pursuant to chapter 392-400 WAC if the student is not receiving educational 
services and is not enrolled in qualifying "course of study" activities as defined in 
WAC 392-121-107; 

m. Other activity as mutually agreed upon by an administrator, parent/guardian, or 
emancipated youth.  
 

The principal or designee has the authority to determine if an absence meets one of the above 
criteria for an excused absence. 
 
B. If an absence is excused, the student shall be permitted to make up all missed assignments 

outside of class under reasonable conditions and time limits established by the appropriate 
teacher, except that in participation-type classes a student’s grade may be affected because of 
the student’s inability to make up the activities conducted during a class period. 

 
C. To be excused, an absence must be verified by the parent(s) or guardian(s), emancipated or 

appropriately aged student, or school authority responsible for the absence. An absence will 
default to unexcused until such time as the absence is verified as required above.  

 
D. In the event that an elementary student required to attend school under RCW 28A.225.010 or 

28A.225.015(1) has five or more excused absences in a single month during the current 
school year, or ten or more excused absences in the current school year, the school shall 
schedule a conference with the parent/guardian and student to identify any barriers to the 
student's regular attendance, and the supports and resources that may available to the family 
to assist with the student’s regular attendance. Such a conference is not required if the school 
has received a doctor’s note and an academic plan has been put in place for the student.  

 
2. Unexcused Absences 
 

A. Any absence from school for the majority of hours or periods in an average school 
day is unexcused unless it meets one of the criteria above for excused absence. any 
absence from remote learning is unexcused unless it meets one of the criteria in WAC 
392-401A-020. 
 

B. As a means of instilling values of responsibility and personal accountability, a student 
whose absence is not excused will experience the consequences of his or her absence.  
A student’s grade may be affected if a graded activity or assignment occurs during the 
period of time when the student is absent.  

 
C. The school shall notify the parent/guardian in writing or by telephone whenever the 

student has failed to attend school after one (1) unexcused absence within any month 
during the current school year. The notification will include the potential 
consequences of additional unexcused absences. The school will make reasonable 
efforts to provide this information in a language the parent/guardian understands. 
 
 
 

http://app.leg.wa.gov/RCW/default.aspx?cite=28A.705.010
http://apps.leg.wa.gov/WAC/default.aspx?cite=392-400
http://apps.leg.wa.gov/WAC/default.aspx?cite=392-121-107
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D. A conference with the parent/guardian will be held after three (3) unexcused absences 
within any month during the current school year. The conference will identify any 
causes of the student’s absences and develop a plan to reduce the student's absences 
from school. If the parent/guardian does not attend the conference, the school may 
hold the conference with the student. In that case, the school will notify the 
parent/guardian of the steps the district will take to address the student’s absences. 
 

E. Between the student’s second and fifth unexcused absence, the school must take steps 
required by law to further analyze applicable data and identify interventions for the 
student and family to assist in reducing student absences. For any child with an 
existing individualized education plan (IEP) or Section 504 accommodation plan 
(504), these steps must include convening the IEP or 504 team to consider the reasons 
for the absences.  

 
F. Not later than the student’s seventh (7th) unexcused absence in a month, the school 

will enter into an agreement with the student and parent/guardian that establishes 
school attendance requirements, will refer the student to a community engagement 
board, or will file a petition and affidavit with the juvenile court alleging a violation 
of RCW 28A.224.010. 
 

G. If such action is not successful, the school shall file a petition with the juvenile court 
alleging a violation of RCW 28A.225.010 by the parent/guardian, student, or 
parent/guardian and student no earlier than the seventh (7th) unexcused absence by a 
student within any month during the current school year and no later than the fifteenth 
(15th) unexcused absence during the current school year. 

 
The superintendent shall enforce the district’s attendance policies and procedures.  Because the 
full knowledge and cooperation of students and families is necessary for the success of the 
policies and procedures, procedures shall be disseminated broadly and made available to families 
and students annually. 
 
 
Cross References: Board Policy 3320  Suspensions or Expulsions 
   Board Policy 3230  Student Privacy 
 
Legal References: RCW 13.34.300  Failure to cause juvenile to attend school 
        as evidence under neglect petition 
   RCW 28A.225  Compulsory School Attendance 
 
     
    
 
 
 
 
 
 
Adoption Date:    August 24, 2021 
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STUDENTS 
 
Prohibition of Harassment, Intimidation, or Bullying 
 
The board is committed to a safe and civil educational environment for all students, employees, 
parents/legal guardians, volunteers and community members that is free from harassment, 
intimidation or bullying. As defined in legislation, “Harassment, intimidation or bullying” means 
any intentionally written message or image — including those that are electronically transmitted 
— verbal, or physical act, including but not limited to one shown to be motivated by any 
characteristic in RCW 28A.640.010 and 28A.642.010, or other distinguishing characteristics, 
when an act: 
 

A. Physically harms a student or damages the student’s property; 
B. Has the effect of substantially interfering with a student’s education; 
C. Is so severe, persistent, or pervasive that it creates an intimidating or threatening 

educational environment or  
D. Has the effect of substantially disrupting the orderly operation of the school. 

 
This policy recognizes that ‘harassment,’ ‘imitation,’ and ‘bullying’ are separate but related 
behaviors. Each must be addressed appropriately.” Nothing in this section requires the affected 
student to actually possess a characteristic that is a basis for the harassment, intimidation or 
bullying.  
 
“Other distinguishing characteristics” can include but are not limited to physical appearance, 
clothing or other apparel, socioeconomic status and weight.  
“Intentional acts” refers to the individual’s choice to engage in the act rather than the ultimate 
impact of the action(s). 
 
Behaviors/Expressions 
 
Harassment refers to any malicious act, which causes harm to any person's physical or mental 
well-being. It can be discriminatory harassment, malicious harassment, or sexual harassment. 
  
Intimidation refers to implied or overt threats of physical violence. 
  
Bullying refers to unwanted aggressive behavior(s) by another youth or group of youths that 
involves an observed or perceived power imbalance and is repeated multiple times or is highly 
likely to be repeated. Bullying may inflict harm or distress on the targeted youth including 
physical, psychological, social, or educational harm. Bullying can also occur through technology 
and is called electronic bullying or cyberbullying 
 
Harassment, intimidation or bullying can take many forms, including, but not limited to, slurs, 
rumors, jokes, innuendoes, demeaning comments, drawings, cartoons, pranks, gestures, physical 
attacks, threats, or other written, oral, physical or electronically transmitted messages or images.   
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This policy is not intended to prohibit expression of religious, philosophical or political views, 
provided that the expression does not substantially disrupt the educational environment. Many 
behaviors that do not rise to the level of harassment, intimidation or bullying may still be 
prohibited by other district policies or building, classroom or program rules. 
 
Training 
This policy is a component of the district’s responsibility to create and maintain a safe, civil, 
respectful and inclusive learning community and will be implemented in conjunction with 
comprehensive training of staff and volunteers. Specific training requirements are included in the 
accompanying procedure. 
 
Prevention 
The district will provide students with strategies aimed at preventing harassment, intimidation 
and bullying. In its efforts to train students, the district will seek partnerships with families, law 
enforcement and other community agencies. 
 
Interventions  
Interventions are designed to remediate the impact on the targeted student(s) and others impacted 
by the violation, to change the behavior of the aggressor, and to restore a positive school climate. 
The district will consider the frequency of incidents, developmental age of the student, and 
severity of the conduct in determining intervention strategies.  Interventions will range from 
counseling, correcting behavior and discipline, to law enforcement referrals. 
 
Students with Individual Education Plans or Section 504 Plans 
If allegations are proven that a student with an Individual Education Plan (IEP) or Section 504 
Plan has been the aggressor or target of harassment, intimidation or bullying, the school will 
convene the student’s IEP or Section 504 team to determine whether the incident had an impact 
on the student’s ability to receive a free, appropriate public education (FAPE). The meeting 
should occur regardless of whether the harassment, intimidation, or bullying incident was based 
on the student’s disability. During the meeting, the team will evaluate issues such as the 
student’s academic performance, behavioral issues, attendance, and participation in 
extracurricular activities. If a determination is made that the student is not receiving a FAPE as a 
result of the harassment, intimidation, or bullying incident, the district will provide additional 
services and supports as deemed necessary, such as counseling, monitoring and/or reevaluation 
or revision of the student’s IEP or Section 504 plan, to ensure the student receives a FAPE. 
 
Retaliation/False Allegations 
Retaliation is prohibited and will result in appropriate discipline. It is a violation of this policy to 
threaten or harm someone for reporting harassment, intimidation, or bullying, or participating in 
an investigation. 
It is also a violation of district policy to knowingly report false allegations of harassment, 
intimidation, and bullying. Students or employees will not be disciplined for making a report in 
good faith. However, persons found to knowingly report or corroborate false allegations will be 
subject to appropriate discipline. 
 
 
 
 



3207 
Page 3 of 3 

 
Compliance Officer 
The superintendent will appoint a compliance officer as the primary district contact to receive 
copies of all formal and informal complaints and ensure policy implementation. The name and 
contact information for the compliance officer will be communicated throughout the district. The 
district compliance officer will participate in at least one mandatory training opportunity offered 
by OSPI. 
 
The superintendent is authorized to direct the implementation of procedures addressing the 
elements of this policy. 
 
 
 
 
Cross References: Board Policy 2161  Special Education and Related Services for  

Eligible Students 
Board Policy 3200  Right and Responsibilities 
Board Policy 3205  Sexual Harassment of Students Prohibited 

   Board Policy 3210  Nondiscrimination 
   Board Policy 3211  Gender-Inclusive Schools 
   Board Policy 3241  Student Discipline 
    
Legal References: RCW 28A.300.285  Harassment, intimidation and bullying 

prevention policies and procedures 
— Model policy and procedure — Training 
materials — Posting on web site — Rules — 
Advisory committee 

WAC 392-190-059   Harassment, intimidation and bullying  
prevention policy and procedure –  
School districts.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adoption Date:   August 24, 2021 
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STUDENTS 

Student Fees, Fines, Charges 
The district shall provide an educational program for students as free of costs as possible. 

The superintendent or designee may approve the use of supplementary supplies or materials for 
which a charge is made to the student so long as the charge does not exceed the cost of the 
supplies or materials, students are free to purchase them elsewhere, or provide reasonable 
alternatives, and a proper accounting is made of all moneys received by staff for supplies and 
materials. 

The board delegates authority to the superintendent or designee to establish appropriate fees and 
procedures governing the collection of fees and to make annual reports to the board regarding fee 
schedules.  Arrangements shall be made for the waiver or reduction of fees for students whose 
families, by reason of their low income, would have difficulty paying the full fee.  For programs 
governed by the National School Lunch Act, the USDA Child Nutrition Program guidelines shall 
be used to determine qualification for waiver.  The superintendent or designee shall establish a 
procedure for notifying parent(s) or guardian(s) of the availability of fee waivers and reductions, 
including eligibility information for free or reduce-price meals. 

A student will be responsible for the cost of replacing materials or property which are lost or 
damaged due to negligence.  A student’s diploma may be withheld until restitution is made by 
payment or the equivalency through community service.  The student or the parent/guardian may 
appeal the imposition of a charge for damaged to the superintendent or designee and board of 
directors. 

The student and the parent/guardian shall be notified regarding the nature of the violation or 
damage, how restitution may be made, and how an appeal may be instituted.  When the damages 
or fines do not exceed $100, the student or parent may follow the appeal procedure for short-
term suspension.  When damages are in excess of $100, the appeal process for long-term 
suspension shall apply. 

Cross References: Board Policy 3300 Student Discipline 
Board Policy 3115 Homeless Students: Enrollment Rights 

and Services 

Legal References: 42 U.S.C. 11431 et seq. McKinney-Vento Homeless Assistance Act 
RCW 28A.225.330 Enrolling students from other districts 
RCW 28A.320.230 Instructional materials – Instructional 

materials committee 
RCW 28A.330.100 Additional powers of board 
RCW 28A.635.060 Defacing or injuring school property – 

Liability of parent or guardian 
AGO 19666, #No. 113 Fees – Tuition – Supplies – Authority 

of school districts to charge 
tuition fees or textbook fees 

AGO 1973, No. 11 Tuition and Fees – Authority of school 
districts to charge various fees 

Adoption Date:  August 24, 2021 
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PERSONNEL 

Workforce Wellbeing 

The board of directors is committed to supporting mental health in the workplace and recognizes 
that a wide range of issues may affect district staff. The district will implement policies and 
practices that promote a positive workplace climate, mutual respect and consideration, and 
diversity and inclusion of staff. 

The superintendent or designee will establish a district committee to address workforce mental 
health, or may assign this responsibility to an existing district committee. The committee will 
share resources regarding secondary traumatic stress, stress management, and other mental 
health resources and supports available through the Office of the Superintendent of Public 
Instruction (OSPI), Educational Service District 123, and the School Employees’ Benefits Board 
(SEBB). The committee will also make available to staff links to a secondary traumatic stress 
self-assessment tool and any associated resources. The committee, through the superintendent or 
designee, will provide a written report to the board at least once per year summarizing committee 
activities.  

The District will regularly assess district-level and school building–level implementation of this 
policy and procedure. The assessment will include input from the District’s workforce. The 
District will provide appropriate resources and training to schools and staff for continuous 
improvement. 

Employee Assistance Program 

To further support the mental health and wellbeing of its staff, the district will maintain, as 
funding permits, an employee assistance program. 

The employee assistance program will provide professional and confidential assistance to 
employees and their families. Employees who are experiencing issues with alcohol or drug 
abuse; physical, mental or emotional illness; marital or family problems; legal or financial 
difficulties; or anything else affecting job performance are encouraged to utilize the employee 
assistance program. 

Participation in the employee assistance program will not jeopardize employment or job 
promotion, nor shall such participation substitute for employer action(s) regarding evaluation, 
probation, and/or termination as provided for under collective bargaining agreements or board 
policies. The program will be evaluated as directed by the Superintendent. 

Cross References: Board policy 5010 Nondisrimination 
Board policy 5011 Sexual Harassment of District Staff 

Prohibited 
Board policy 5242 Communications Responsibility 
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   Board policy 5258  Drug-Free Schools, Community, and  

Workplace 
   Board policy 5260  Professional Boundaries Between Staff and  

Students   
 
Legal References: SHB 1363 (Leg. 2021) K-12 Workforce Secondary Traumatic 

 Stress—Model Policy and  
Procedure 

 
 
Adoption Date:   August 24, 2021 



PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. : 07D  BOARD MEETING DATE:  August 24, 2021 

TOPIC:  Stevens Middle School Replacement Construction Change Order No. 011 

CABINET ADMINISTRATOR:  Raúl Sital 

PRESENTER:  Raúl Sital 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
To obtain Board approval of Construction Change Order No. 011 with Fowler General Construction for 
the construction of Stevens Middle School Replacement. 

BACKGROUND: 
Change Order No. 011 consists of 17 construction change directives (CCDs) 
PCO #124: CE #228 – Fume Hood Switches Per ASI #052       $1,327.11 
PCO #125: CE #229 – Existing Below Grade Concrete Per RFI #161        $5,113.94 
PCO #126: CE #217 – Exterior Camera Location Per ASI #049 $0.00 
PCO #127: CE #226 – Discuss Cage Fence Sleeves Per PR #071 $3,962.88 
PCO #128: CE #206 – Room 148A Device Locations Per PR #065        $0.00 
PCO #129: CE #227 – Building A Location Per PR #072 $8,626.05 
PCO #130: CE #235 – Portable Irrigation Shift Per PR #075 $972.91 
PCO #131: CE #234 – Irrigation and Infield Mixes Per PR #073 $16,000.79 
PCO #132: CE #236 – Remove Existing Irrigation Line Per RFI #162 $3,689.13 
PCO #133: CE #239 – 22nd Ave Curb Demo & Replacement Per RFI #165 
PCO #135: CE #232 – Future Portable Location Per ASI #054 
PCO #136: CE #242 – Portable Asphalt Removal & Replacement Per PR #077 
PCO #138: CE #243 – Lounge CFCI Protection Per PR #062 
PCO #139: CE #194 – DAS Exceeding Allowance Per CCD #001 
PCO #140: CE #248 – Remove Trees at N Property Line Per PR #081 
PCO #144: CE #252 – NW Corner Building A Landscape Per PR #083 
PCO #146: CE #247 – 3 Inch Portable Conduit Per PR #080 

$18,714.51 
$322.68 

$2,383.21 
$2,180.48 

$30,788.47 
$3,293.94 
$1,056.83 
$4,130.52 

Total Change Order No. 011 $102,563.45 

The Original Contract Sum was $31,033,000.00 
The net change by previously authorized Change Orders      $480,217.41 
The Contract Sum prior to this Change Order was        $31,513,217.41 
The Contract Sum will be increased by this Change Order in the amount of    $102,563.45 
The new Contract sum, including this Change Order, will be $31,615,780.86 

POSSIBLE ALTERNATIVES: 

PROJECTED COSTS:  $102,563.45 BUDGET CODE: 2 4608 21 011 0700 

SUGGESTED MOTION: 
I move to approve the Stevens Middle School Replacement Construction Change Order No. 011 in the 
amount of $102,563.45 as presented. 

NEXT STEPS:  





__________________________

Brent Buckner Project Manager

August 18,2021

Raúl Sital, Asst. Superintendent
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Agenda Item Summary 
 

AGENDA ITEM NO. : 08A BOARD MEETING DATE:  August 24, 2021 

TOPIC:  Policy 6122 Evaluation of the Superintendent: Annual District Objectives  

CABINET ADMINISTRATOR:  Michelle Whitey 
PRESENTER:  Michelle Whitney 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   To obtain board approval for annual district objectives as required by District 
Policy 6122 Evaluation of the Superintendent.  

BACKGROUND:     
District Policy #6122 states, “The superintendent shall be evaluated on the basis of specific board/superintendent-developed 
performance objectives…” We have referred to these performance objectives as Annual District Objectives. They are 
identified in the spring/summer of and approved by the Board before school start as per policy. 
 
Annual District Objectives were suggested by the Board at a June 8th School Board Retreat. On August 10th, the 
Superintendent presented the impacts of the suggested Annual District Objectives to District staff's scope of work and the 
Board engaged in discussion.  By consensus of the Board the following objectives were identified. 

1. Long Term Facilities Management Plan refresh process including a board advisory committee approach and 
keeping an eye on high school boundaries in planning for comprehensive high school #3 

2. Voting Rights Act: Director Districts 
3. Definition of Equity 
4. Learning Recovery and Acceleration 

POSSIBLE ALTERNATIVES:   

PROJECTED COSTS:   BUDGET CODE:   
SUGGESTED MOTION:  I move to approve the annual district objectives as the performance objectives 
requirement of District Policy 6122 Evaluation of the Superintendent.  

 NEXT STEPS: The superintendent will complete the key actions and provide evidence of progress toward the 
annual district objectives through board reports and board communications.   

 



Policy # 6122 Evaluation 
of the Superintendent

August 24, 2021



BACKGROUND
• District Policy #6122 states, “The superintendent shall 

be evaluated on the basis of specific 
board/superintendent-developed performance 
objectives…”

• We have referred to these performance objectives as 
Annual District Objectives.

• They are identified in the spring/summer of and 
approved by the Board before school start as per 
policy.

• Last year, the Annual District Objective component of 
the Superintendent Evaluation was suspended due to 
impacts of the Governor's emergency COVID-19 
closure of Washington State schools.



BACKGROUND
• Annual District Objectives for 2021-2022 

were suggested by the Board at a Board Retreat on 
June 8th.

• On August 10th, the Superintendent presented the 
impacts of the suggested Annual District Objectives to 
District staff's scope of work and the Board engaged in 
discussion.

• By consensus of the Board the following objectives 
were identified:



Annual District 
Objective

District Staff 
Responsible 1 2 3 4 5 6 7 8 9 10

Long Term Facilities 
Management Plan to 
include:
• A Board Advisory 

Committee 
approach

• An eye on high 
school boundaries 
in planning for 
comprehensive 
high school #3

Whitney/Sital

Voting Rights Act: 
Director Districts Thornton

Definition of Equity Whitney

Learning 
Acceleration

Whitney/Gobel/Lobos
/Hebdon

Annual District Objectives



DISCUSSION/ACTION
Suggested Motion: 

I move to approve the annual district objectives as 
presented as the performance objectives requirement of 

District Policy 6122 Evaluation of the Superintendent
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Agenda Item Summary 
 

AGENDA ITEM NO. :  09A BOARD MEETING DATE:  August 24, 2021 

TOPIC:  District Office Organizational Structure: New Faces and Familiar Faces in New Places 

CABINET ADMINISTRATOR:  Michelle Whitey 
PRESENTER:  Michelle Whitney 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE: To provide a high-level overview of the new district office organizational structure. 

BACKGROUND:     
The District Office organizational structure was redesigned in alignment with the following core 
principles: 

1. Narrowing work scope to broaden talent development and capacity building with an eye on 
consistency in implementation and a culture of responsiveness and agility.  

2. Developing systems that are consistent, efficient, predictable, replicable, and measurable in a 
fiscally responsible way 

3. A through line of DEI through a Belonging Through a Culture of Dignity using the work of Floyd 
Cobb and John Krownapple. 

 

POSSIBLE ALTERNATIVES:   

PROJECTED COSTS:   BUDGET CODE:   

SUGGESTED MOTION 
 

 NEXT STEPS:  
 

 



District Office Organizational Structure: 
New Faces and Familiar Faces in New 

Places

August 24, 2021



Purpose 
• Provide a high-level overview of the new district 

office organizational structure
• Assistant Superintendents 
• Direct lines of supervision

• Introduce new faces and familiar faces in new 
places

• Explain work scope and functions of Assistant 
Superintendents



Non-Purpose
• Focus on the details of the departmental work 

scope and functions beyond Assistant 
Superintendents 



Core Principles
• Narrowed work scope to broaden 

leadership development and capacity building with 
an eye on consistency in implementation and a 
culture of responsiveness and agility.

• Development of systems that are consistent, 
efficient, predictable, replicable, and measurable in 
a fiscally responsible way.

• A through-line of DEI Belonging Through a Culture 
of Dignity using the work of Floyd Cobb and 
John Krownapple.



Yes And… Consistency

Efficiency Proactivity

SERVICE



Stakeholders

Superintendent's 
Office 
And

Public Affairs
Michelle Whitney

Operations 
and Supports

Raúl Sital

Legal and 
Business 
Services

Sarah Thornton

Instructional 
Services

Carla Lobos

Schools and 
Social 

Emotional 
Learning 

Mira Gobel



Assistant 
Superintendent 
of Operations 
and Supports 

Mr. Raúl Sital

Assistant 
Superintendent 
of Instructional 

Services
Ms. Carla Lobos

Assistant 
Superintendent 
of Schools and 

Social Emotional 
Learning

Mrs. Mira Goble

Assistant 
Superintendent 

of Legal and 
Business Services

Ms. Sarah 
Thornton

• President Phillips
• Vice President Lehrman
• Board Members Campos, Christensen, Lancon

Pasco School District Board 
of Directors

• Mrs. Michelle Whitney
• Mr. Shane Edinger

Superintendent and Public 
Affairs







Operations Safety and 
Security

Family and 
Community 
Engagement

Diversity Equity 
and Inclusion Capital Projects

Transportation Crisis Response Migrant Education 
Program

Coordination of 
outside consultant

2017 Bond Projects: 
Transportation 
Facility

Nutrition Services Incident Command Support for students 
experiencing 
homelessness

Design, develop, 
implement and 
annually monitor 
benchmark 
disproportionality 
data and action 
planning

Lakeview Early 
Learning Center 
Projects

Maintenance Action Teams for 
Partnerships

Portable Classroom 
Moves

Custodial Parent Education 
Center

Facilities Usage Develop a continuum 
of services for youth 
and families

Centralized support 
for neighborhoods





Curriculum Professional 
Development Special Programs Special Services Assessment Academic MTSS

Curriculum Review 
Cycle and Budget

New Teacher 
Program Language Programs Early Learning

State and Federally 
Mandated 
Assessments

Advanced Learning

Instructional 
Materials

Professional 
Learning 
Communities

Biliteracy Coaches 504 Benchmark 
Assessments Intervention

Instructional 
Technology

Practicum/student 
teacher placements Reading Recovery

Tier 3: 
academic/social 
emotional/ 
behavior

Acceleration

Essential Standards AVID Tutoring DEI

Scopes and 
Sequences STEM Private Schools

STEM TPEP Framework

Instructional 
Materials 
Committee

Clock Hours

HIV/AIDS and Sexual 
Health Education

Paraprofessional 
Training





Growth Monitoring 
Framework

School Based 
Support Career Pipeline School 

Based Programs
Social Emotional 

Learning

Behavior 
Management 

System

District Strategic 
Improvement Plan

School leadership 
supervision

Bilingual Educator 
Initiative Grant

College and Career 
Readiness Counselors MTSS: behavior

School Improvement 
Plans

Leadership capacity 
building Teacher Academy Athletics Threat Assessment

Behavior Data: 
collection, analysis, 
action planning

Targeted assistance 
schools and grants

Oversite of school-
based operations

Aspiring Leaders 
Development:
Administrative Interns, 
Assistant Principals

Junior Achievement Community in Schools Behavior Specialists

State of the School 
Reviews

Community interface: 
collaboration and 
problem solving

Transitional 
Kindergarten Attendance and Truancy

Nurses Career Connect Tech HIB

Maximization of all 
support positions Academic Competitions ROC

Flight Team After School All Stars Health Youth Survey

Visual and Performing 
Arts

21st Century

CTE

PSD Digital Learning 
Academy





Fiscal Services Employee Services Technology and 
Information Systems Legal Policy and 

Compliance

District budget planning Staffing Student information 
system General Counsel Audits

Bond and levy planning Performance evaluation District technology 
infrastructure

Washington School Risk 
Management Pool

Compliance Officers 
(EEO and Title IX)

Collective bargaining
Computer maintenance 
and replacement 
schedules

Claims and Litigation Legal and regulatory 
compliance

Payroll and benefits 1:1 device initiative Investigations District policies

Employee matters E-Rate Risk Management Public records

Corrective actions OPSI data systems Voting Right Acts: 
Redistricting

Salary schedules Systems integration

Substitute staff Business information 
systems

Volunteers Digitization of district 
records and processes

Job descriptions





Communications Community Engagement Staff Recognition

Mass Notifications to Families and 
Staff (email/text/app) VIP Days North Star Awards

PSD Website Winter Carnival Staff Achievement Awards

Social Media (Facebook, Twitter, 
Instagram) PEAK! Partners Program Crystal Apple Award (ESD 123)

Livestream school board meetings 
on YouTube School Board Community Forums Board Meeting Special Recognitions

Community Newsletter: Positively 
Pasco

Downtown Pasco Cinco de Mayo 
event Retirees Celebration

Staff Newsletter: The 411 Groundbreaking/Dedications National Board Certified Teachers

Radio Messaging: Pasco Minute Coffee with the Superintendent

School Calendar Team Pasco House Open 
House/Dedication

Annual Report Fiery Foods Festival (Downtown 
Pasco)

Bond/Levy Information Sessions



Summary
The new district office organizational structure 
accomplishes the three core principles in away that is 
fiscally responsibly by:
• Elevating Ms. Lobo's role from Executive Director to 

Assistant Superintendent in acknowledgement of 
her maintaining her curriculum and professional 
development responsibilities and adding two 
departments

• Combining the work functions of the Executive Director 
position left vacant by Mr. Sital's transition to Assistant 
Superintendent with the position left vacant by Dr. 
Charlotte Ellis

• Transitioning key departments to Assistant 
Superintendent Thornton to balance workloads across 
all four Assistant Superintendents



WE ARE PASCO



 

PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

 
AGENDA ITEM NO. :  09B BOARD MEETING DATE:  Aug 24, 2021 

TOPIC:  Curriculum Review Cycle and Sexual Health Curriculum Adoption 

CABINET ADMINISTRATOR:  Carla Lobos 

PRESENTER:  Megan Nelson 

    REPORT 
    1ST READING 
    DISCUSSION 
    2ND READING 
    ACTION REQUIRED 

OBJECTIVE:   
To update the board on the status of our Sexual Heath Curriculum Adoption and review the 
Curriculum Review Cycle.  

BACKGROUND:    
Each time we review a curriculum we look at it through the lens of does it need a minor refresh, do we 
need to fill gaps, or does it need a complete overhaul? We will review the process that guides us in 
making those decisions.   
 
The Sexual Health Curriculum Review Committee has a direction forward on the review of the 
materials after receiving the review information from OSPI’s committee. We will update the board on 
that as well as our plan moving forward and how parents can opt students out of the HIV/AIDS & 
Sexual Health Instruction.  

POSSIBLE ALTERNATIVES:  N/A 

PROJECTED COSTS:  N/A BUDGET CODE:  N/A 
SUGGESTED MOTION:   

 NEXT STEPS:   

 



Sexual Health Education 
Curriculum

Adoption Update
August 24, 2021



Objective of Presentation

Purpose
• To review the Curriculum Review Cycle
• To provide an update on the Sexual Health 

Curriculum adoption
• Highlight opt out process



Course Design Review Cycle

"Gone are the days of the seven-year 
review cycle. Districts are now 

recommended to establish a regular cycle 
of course design review based on student 
need, updated content, rapidly changing 

demographics, and funding."
- Washington State School Directors’ Association Policy and Legal 

News, April 2015



Assess Instructional 
Material Needs

• Minor Refresh – Supplemental Instructional Materials
Instructional materials are in good shape, aligned to standards, 
student performance is good, and teachers are prepared. 
District would like to include supplemental resources to increase 
engagement or to focus on specific ideas.

• Fill Gaps – Supplemental Instructional Materials
Current instructional materials do not quite meet standards but 
with some additions they could. This may include adding 
resources like lessons, units, or formative and summative 
assessment tasks.

• Complete Overhaul – Select and Adopt Core 
Instructional Materials

Existing instructional materials are out-of-date, not aligned with 
standards, and ineffective tools for students and teachers. A 
new option is required.



Curriculum Review Cycle
Last Review Next Review

Elementary

English Language Arts 2015-2016 2021-2022

Mathematics K-5 2015-2016 2023-2024

Science 2020-2021 2027-2028

Social Studies 2016-2017 2024-2025

Music 2016-2017 2024-2025

Physical Education 2016-2017 2026-2027

Art 2016-2017 2024-2025

Technology 2016-2017 Paid for annually

Secondary

English Language Arts 2015-2016 2021-2022

Mathematics 6th (Moved to Agile Mind 2021-2022)

Mathematics 7-12 2015-2016 2025-2026

Science 2020-2021 2027-2028 (MS) 2021-2022 (HS)

Social Studies 2017-2018 2024-2025

Music 2016-2017 2025-2026

Physical Education 2016-2017 2026-2027

Art 2016-2017 2024-2025

World Languages 2016-2017 2023-2024

Technology 7-8 2016-2017 Paid for annually

Leadership 2016-2017 Annual

Health 6-12 2020-2021 2027-2028



Sexual Health Education 
Curriculum Adoption

Grades 5th-12th



Sexual Health Education 
Curriculum Materials Adoption 

Recommendation



Next Steps
• Use current Sexual Health Education materials for 

2021-2022 with additional lessons to comply with the 
requirements of law
• Supplemental affirmative consent and bystander 

lessons will be included in the virtual parent 
preview event on September 8th

• Teachers will be trained on the new law on October 
8th

• In December, the curriculum review committee will 
meet to review updated Glencoe materials
• Parents and teachers preview will be conducted

• Launch a curriculum review process for 5th grade 
Sexual Health Education curriculum materials



Parent Preview HIV/AIDS

• HIV/AIDS Instruction Grades 5-12
(required to preview to opt out)
• Virtual parent preview September 8, 

2021
• Provide in person as needed
• Provide virtual individual times if parents 

cannot attend Sept 8th
• Contact mnelson@psd1.org



Sexual Health Education
Opt out 5th-12th

• On an annual basis families 
log into the Parent Portal on 
PowerSchool

• Under the agreement section 
parents are given the option 
to opt in or out of Sexual 
Health Education

• Students who are new to 
the district are prompted 
when they initially enroll online

• Families can login 
and complete the annual 
update and opt In or out 
at any time throughout the 
year

https://screencast-o-matic.com/watch/crjFbBVjC1h

https://screencast-o-matic.com/watch/crjFbBVjC1h


Thank You



PASCO SCHOOL DISTRICT NO. 1 
Agenda Item Summary 

AGENDA ITEM NO. :  09C BOARD MEETING DATE:  August 24, 2021 

TOPIC: Educating Students in a COVID-19 Environment: Update for the 2021-2022 School Year 

CABINET ADMINISTRATOR:  Sarah Thornton 

PRESENTER:  Sarah Thornton 

    REPORT 
    1ST READING 
    DISCUSSION 
   ACTION REQUIRED 

OBJECTIVE:  
To share with the Board an update on the state’s COVID-19 rules that impact public school districts. 

BACKGROUND:  
• On February 29, 2020, the Washington Governor Jay Inslee declared a state of emergency in all counties of our state

under Chapters 38.08, 38.52 and 43.06 RCW, and directed implementation of the plans and procedures of the state’s
Comprehensive Emergency Management Plan in response to the novel coronavirus (COVID-19).  On March 13, 2020,
Governor Inslee ordered closure of all public and private K-12 schools in Washington State until April 24, 2020, to
contain the spread of COVID-19, and on April 6, 2020, directed that school buildings remain closed from providing
traditional, in-person instruction throughout the remainder of the 2019-2020 school year.

• On June 11, 2020, the Office of the Superintendent of Public Instruction (OSPI) issued official guidance for reopening
Washington schools for the 2020-2021 school year. On July 28, 2020 Benton-Franklin Health Department recommended
that school not fully open to in-person education based Franklin County’s community health conditions.

• On October 27th, the PSD Board voted on the blending learning to be implemented beginning with grades Pre-K
through grade 2 on November 9, 2020; with grades 3 through 5 beginning on November 16th, 2020; and middle and
high school students no earlier than December 3rd 2020 as long as community health conditions support moving
forward.

• On November 27th, the PSD Board voted to postpone middle and high school blended learning model in response to
the poor community health conditions until further notice. On February 9th the PSD Board voted to send middle and
high school blended learning beginning in February 2021.

• On March 23, 2021, the PSD Board voted to return elementary students to full-time in-person learning beginning April
12, 2021 for elementary and April 19, 2021 for secondary.

• Governor Inslee’s emergency proclamation 2015.13 was further updated on May 21, 2021 and an update regarding
changes was presented to the PSD Board on June 8, 2021.

• On July 1, 2021, Governor Inslee issued Proclamation 20-25.14 which amended prior proclamations and continued the
COVID-19 State of Emergency. The amended proclamation was titled “Washington Ready” and ordered modifications
to restrictions on movement, occupancy, and face coverings.  The proclamation incorporates by reference orders by
the Secretary of Health and requires employers to comply with all conditions of operation required by the Washington
State Department of Labor and Industries.

• On July 28, 2021, the Washington State Department of Health issued updated requirements for K-12 schools for the
2021-2022 school year. The rules include the requirement that all staff and students must continue to wear face
coverings regardless of vaccination status.

• On August 18, 2021, Governor inslee announced a directive that all K-12 staff would be required to be fully vaccinated
or have a medical or religious exemption by October 18  2021

POSSIBLE ALTERNATIVES: 

PROJECTED COSTS: BUDGET CODE:  

SUGGESTED MOTION: 

 NEXT STEPS:  



Educating Students in a 
COVID-19 Environment: 

Updated Requirements for the 
2021-2022 School Year

August 24, 2021



Purpose
• Provide an update on state public health rules and 

state-level guidance that has changed since the 
August 10, 2021 board meeting

• Update the board on impacts to district operations
• Discuss impacts to board meeting procedures and 

the decision to continue with the in-person 
component at future meetings 



Franklin County Public Health 
Information

August 2, 2021-August 15, 2021 August 7, 2020-August 20, 2020

14-Day Case Rate per 100,000 14-Day Case Rate per 100,000

1,217.45 296.61



State-Level Orders
• Proclamation 20-25.14 “Ready Washington” was 

issued on July 1, 2021. The proclamation:
• Continued the COVID-19 State of Emergency
• Amended prior proclamations
• Modified rules for movement, occupancy, and face 

coverings
• The proclamation continued to:

• Incorporate by reference the order of the 
Secretary of Health regarding face coverings

• Require employers to comply with all conditions 
of operation required by the Department of 
Labor & Industries

https://www.governor.wa.gov/sites/default/files/proclamations/proc_20-25.14.pdf


State-Level Orders
Proclamation 21-14.1 was issued August 21, 2021
• On August 18, 2021, Governor Inslee announced 

that all K-12 public and private school employees 
would need to be fully vaccinated or would need to 
submit a medical or religious exemption by October 
18, 2021.

Secretary of Health Order 20-03.4 was issued by the 
Washington Secretary of Health on August 19, 2021
• Reinstates the statewide indoor mask requirement, 

subject to certain exceptions.

https://www.governor.wa.gov/sites/default/files/proclamations/21-14.1%20-%20COVID-19%20Vax%20Washington%20Amendment.pdf
https://www.doh.wa.gov/Portals/1/Documents/1600/coronavirus/Secretary_of_Health_Order_20-03_Statewide_Face_Coverings.pdf


District Impacts: Mask Requirement

• Face coverings required in all indoor settings, regardless 
of a person’s vaccination status

• Face coverings recommended, but not required, outdoors
• Student mask exemption requests will need to be 

renewed by a parent/guardian
• Students with an existing IEP/504 work with their case 

manager/team
• Other students submit a medical exemption signed by 

a licensed provider
• Staff mask exemption requests will need to be renewed

• Medical exemption signed by a licensed provider



District Impacts: Vaccination 
Requirement

• Applies to all employees, volunteers, and on-site contractors
• Allows an exemption for medical or religious reasons
• A person is “fully vaccinated” two weeks after they have 

received the final dose of the vaccine series.



District Impacts: Vaccination 
Requirement

• Employers are prohibited from allowing an employee to 
work if they are not in compliance with the 
requirements

• Forms for religious exemptions were released by OSPI 
today; the medical exemption form is pending

• District staff are modifying existing digital systems for 
staff to be able to easily upload the required 
information

• Assistance for staff will be available
• The district will collaborate with labor partners 

regarding the impacts and will develop and publish 
updated procedures and information for staff





Board Meetings: Impacts to the 
In-Person Component

On March 9, 2021, the board took action to hold board 
meetings in-person as allowed by Proclamation 20-28.
• The requirement that public meetings be held remotely 

continues, with an optional in-person component
• If at any time the in-person component cannot 

comply with each requirement, the public meeting 
must be recessed until compliance is restored

• If compliance cannot be restored, the meeting must 
be adjourned, continued, or terminated

• Public health officials are recommending that meetings 
be moved to virtual settings if possible, but this is not 
currently a requirement



Discussion



Board Meeting: August 24, 2021   
Item No. : 11      
Future Agenda Items 

 

09/14/2021 
Study/Retreat Reports/Discussion/Updates Action Item Consent Agenda 
PSD Legislative Priorities School Start Up Report Voting Rights Timeline  

 Extended Study: Prioritizing WSSDA 
Legislative Positions and PSD’s 
Legislative Priorities 
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